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Over the past 10 years, the research on voice behavior has aroused widely 
interest at home and abroad. However, Weizheng and Bigan both made voice behavior 
received completely different feedback (the former one is important assistant to 
emperor, the latter is forced suicide), why? So, apart from research on voice behavior, 
there are research value and practical implications on how supervisors interpret and 
weather they adopt voice. 
Voice behavior is one kind of political behavior in essence, one who wants to get 
great feedback needs political skill while voicing. One high in political skill have high 
social astuteness, interpersonal influences, network ability, and apparent sincerity, 
who will fulfil a task better, reach even exceed leader‘s expectation. They can 
establish high quality of leader-member exchange (LMX) and Guanxi. And, whether 
the relationship is good or not is important basis for making decision and taking 
actions in Chinese society. So employee who has high political skill will get more 
supervisor’s endorsement of voice. Moreover, participative leader is a leader style 
which encourage subordinates to give advice and suggestions, this kind of leader is 
more justice, is less affected by relationship, this paper introduces participative 
leadership as moderator between supervisor-subordinate relationship and voice 
endorsement. 
The results of empirical studies indicate that employee’s political skill have 
significant positive influence on voice endorsement, and the two kinds of leadership 
have mediating effect. In other words, employee high in political skill will get voice 
endorsement through developing good relationship with supervisor in and out of work. 
Moreover, the results of data analysis indicate that participative leadership is an 
open-eared leader style. Also the more the leader is participative, the more just the 
decision is, the less be affected by relationship. 
This paper is a exploratory research on the effect between political skill and voice 
endorsement, meanwhile explain and confirm the mediator effect of 
supervisor-subordinate relationship(LMX and SSG).And also the research confirm 
that participative leadership is an open-eared leader style. Implications for research 
are: employee should improve political skill to develop supervisor-subordinate 
















decision, they should encourage participation, open-eared to more people instead of 
hearing one side. Organization should cultivate participative organizational climate, 
which will contribute to maximize collective wisdom and efforts. In the end, we 
make suggestions for future study on the basis of this research limitations analysis. 
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